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Carrying value of building assets

The University’s building assets of $617.848 million, included within total property, plant and equipment of $881.575 million, (disclosed in note 7) are carried in the 
statement of �nancial position at their fair value.

This fair value is determined by �rst assessing a valuation for the buildings as if they were undamaged and then reducing this value for impairment from 
earthquake damage. These two stages in the determination of the buildings fair value are both considered key audit matters for the reasons discussed below.

Key audit matter How did the audit address this matter
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Responsibilities of the Council for the �nancial statements, statement of 
service performance and appropriation statement

The Council is responsible on behalf of the University and group for preparing 
�nancial statements that are fairly presented and that comply with generally 
accepted accounting practice in New Zealand.

The Council is also responsible on behalf of the University and group for 
preparing a statement of service performance and appropriation statement that 
are fairly presented.

The Council is responsible for such internal control as it determines is necessary 
to enable it to prepare �nancial statements, statement of service performance 
and appropriation statement that are free from material misstatement, whether 
due to fraud or error.

In preparing the �nancial statements, statement of performance and 
appropriation statement, the Council is responsible on behalf of the University 
and group for assessing the University and group’s ability to continue as a going 
concern. The Council is also responsible for disclosing, as applicable, matters 
related to going concern and using the going concern basis of accounting, 
unless the Council intends to liquidate the University and group or to cease 
operations, or has no realistic alternative but to do so.
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2016 at a Glance 
He Titiro K�muri ki te Tau 2016

2010 2011 2012 2013 2014 2015 2016

Students enrolled (Headcount)1

Equivalent Full-time Students (EFTS)1

Full-time Equivalent Academic Sta� (FTE)2 

Sta� : Student ratio

18,783

15,494

833

01:18.6

16,444

13,604

817

01:16.7

15,798

13,171

773

01:17.0

14,872

12,180

740

01:16.5

14,725

11,943

726

01:16.5

14,830

11,931

708

01:16.8

15,564

12,492

 715

01:17.5

Equivalent Full-time Students EFTS 
EFTS by level of study3 
Non and sub-degree

Undergraduate

Postgraduate

Total EFTS

426

12,950

2,118

15,494

270

11,261

2,073

13,604

230

10,796

2,145

13,171

183

9,936

2,061

12,180

152

9,569

2,222

11,943

119

9,158

2,654

11,931

125

9,590

2,777

12,492

EFTS by Fee Type
Domestic Fee Paying

International Full Fee Paying

14,227

1,267

12,667

937

12,334

837

11,381

799

11,168

775

11,053

878

11,358

1,134

UC Total EFTS4 15,494 13,604 13,171 12,180 11,943 11,931 12,492

PBRF funding received $25.5m $28.4m $26.3m $24.6m $25.8m $27.7m $28.8m

Operating 
(All amounts net of GST)

Government grant8

Tuition fees

Research funding5

Cost per EFT Student6

Capital expenditure7

In $000’s

117,236

90,406

49,820

18.40

37,612

In $000’s

119,566

79,302

55,407

20.80

89,892

In $000’s

125,237

78,739

53,612

24.30

71,362

In $000’s

126,996

75,849

50,848

24.90

90,545

In $000’s

128,209

78,194

52,429

25.30

129,843

In $000’s

130,812

82,910

55,089

27.44

117,173

In $000’s

132,665

92,520

59,775

27.14

186,355

Financial position
Non-current assets

Net current assets9

757,210

60,795

641,935

46,536

596,402

29,324

671,409

28,944

873,241

390,588

1,200,483

212,564

1,270,556

218,770

1	 Excludes enrolments in community education courses.
2	 FTEs are annualised. Unlike a snap shot of FTE taken at 31 December, Annualised FTE takes into 

account �uctuating sta� numbers during the year.
3	 Lev

3
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Consistent with UC’s status as a world-class 
research-led teaching and learning institution, 
its Research and Innovation medals are the 
highest recognition of excellence the Council 
can extend to our academic sta�. In 2016 
Associate Professor Michael Tarren-Sweeney 
was awarded the Innovation medal for the 
development of the Assessment Checklist 
Series; a set of psychiatric scales that has 
led to an important breakthrough in the 
delivery of mental health care for vulnerable 
populations of children in New Zealand 
and abroad. Distinguished Professor David 
Schiel was awarded the University’s Research 
medal. Professor Schiel is acknowledged 
as one of New Zealand’s pre-eminent 
marine scientists. He has worked on a wide 
range of topics in marine science, with 
internationally recognised contributions in 
aquaculture, �sheries, kelp forest ecology and 
the functioning of near-shore ecosystems. 
Professor Schiel is one of the architects of 
the National Science Challenge, Sustainable 
Seas, a long-term funding initiative to address 
important marine management problems.

Council

I am pleased to report that, following 
consultation with Ng�i Tahu, Mr Shayne Te 
Aika has been appointed to the University 
Council, in accordance with the provisions of 
its 2015 constitution. Mr Te Aika brings to the 
Council signi�cant leadership and governance 
experience from outside the education 
sector. It has been a busy year for the newly 
reconstituted Council, during which it has 
settled in well to the less representational 
model, its revised procedures and amended 
statutory responsibilities.

The Council has met 11 times, and held 10 
workshops to ensure members were well-
informed prior to making signi�cant decisions. 
The Finance, Planning and Resources 
Committee, chaired by Ms Catherine Drayton, 
met 10 times, providing a stream of considered 
advice to Council on major decisions across 
its spectrum of portfolio responsibilities. The 
Audit and Risk Committee, chaired by Mr 
Peter Ballantyne, closely monitored the risks 
faced by the University, and ensured that in all 
aspects of its work the institution complied 
with its statutory and regulatory obligations. 
These two committees are the engine-room 
of Council, and in these challenging times 
their work places extraordinary demands on 
chairs and members. The Vice-Chancellor 
Employment Committee met twice and the 
new Honours and Appointments Committee 
once. I should like to thank all Council 

members for their individual and collective 
contribution to our large, complex and 
demanding institution over the past year.

Outstanding support

Our University is supported in many ways 
and by many people — alumni, friends 
and benefactors. This help is an increasing 
part of our life blood. It is this which helps 
the University to o�er a unique student 
experience, providing the tools and the 
opportunities that promote personal and 
professional growth. As the result, our 
graduates are then able to take up roles in  
the community and the wider world that  
allow them truly to make a di�erence.

In particular I should like to thank the 
volunteer boards of our three charities, led by 
Mr Barry Ramsay, Chair of the University of 
Canterbury Foundation, Professor David Teece, 
Can1TD [(and by man)10(y peopleMrs Leigh( )]TJ EMC  /S 2(ow)or tim)
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2016 has been a busy year with much to 
celebrate. We have moved from response 
through recovery to transformation, and UC 
is increasingly well positioned for ongoing 
success. Each year, new and returning students 
become the �rst to take full advantage of UC’s 
ongoing campus transformation, including 
new state-of-the-art facilities that are proud 
milestones in the University’s history.

Recovering student numbers

The University continues to focus on student 
recruitment which has had a steady, positive 
result. In 2016 every college, for the �rst time 
since 2010, reported an increase in new-to-UC 
domestic students. In March 2016, UC reported 
that student numbers had increased for the 
start of the academic year due to a rise in 
both domestic and international enrolments. 
New-to-UC total enrolments were up 13% 
when compared with the same time in 2015 
— an additional 380 new students, bringing 
the number of new students at UC to 3,242 
equivalent full-time students (EFTS), compared 
with 2,862 new EFTS in 2015.

2016 also saw record numbers of postgraduate 
students at UC at 2,777. This compares with 
2,654 in 2015 and is an increase of 34% since 
2011. In 2010, UC had about 750 full-time 
equivalent students in masters programmes; 
660 of them were taught masters students, 
which increased to 1,177 in 2016. 

In 2016, UC had more than 1,000 PhD students 
for the fourth year running, having �rst 
surpassed the milestone in 2013.

World-class learning environment —  
research and rankings

UC has continued to deliver our core services 
as a world-class, research-led teaching and 
learning environment. More than 3,000 
students and sta� have published hundreds 
of articles and undertaken over half a million 
hours of research in the past year.

UC rose in the Times Higher Education (THE) 
rankings, and the independent international 
rankings agency QS again placed UC amongst 
the top 3% of the world’s tertiary institutions 
and just outside the top 200, retaining our 
relative QS ranking among Aotearoa New 
Zealand universities.

In the 2016 QS World University Rankings by 
Subject, UC ranked amongst the world’s top 
200 institutions in 19 of 25 of the subjects 
featured. In 2016 UC Civil Engineering was 
among the top 50 in the world and the highest 
ranked discipline at UC. 

QS also ranked UC’s academic faculty as 
having the highest citation rate, on average,  
of any Aotearoa New Zealand university and 
the only Aotearoa New Zealand university 
ranked in the top 200 by that measure.

UC has experienced unparalleled success  
in attracting research funding, earning a 
record level of research income in 2016.  
UC’s annual research income approached  
$60 million for the �rst time, due in large  
part to a collaborative strategy of working 
with other recognised research leaders. 

UC has also seen increased Government 
investment in research, thanks to the 
willingness of the University’s world-class 
researchers and academics to collaborate and 
participate in National Science Challenges, 
Centres of Research Excellence (CoREs) and 
elsewhere. To date, the University has secured 
around $40 million in research contracts from 
60 CoRE and Challenge projects. 

In the last Performance Based Research Fund 
(PBRF) assessment, UC earned the highest 
rate of funding per assessed academic sta� 
member and had the highest proportion of all 
academic sta� involved in both research and 
teaching. UC researchers were also the most 
successful of all the Aotearoa New Zealand 
research institutes and universities in the 
2016 MBIE Smart Ideas investment process, 
with �ve new scienti�c research projects 
collectively awarded $5 million in funding. 

UC launched the new Geospatial  
Research Institute | Toi Hangarau in June. The 
Institute will deliver world-class geospatial 

science projects and address the demand 
for collaborative industry and government 
research and will increase collaboration by 
providing the community with better access 
to UC researchers from di�erent disciplines.

UC’s Geographic Information Science expertise 
was further underlined in November, when 
College of Science Pro-Vice-Chancellor 
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Transforming the Graduate Pro�le 

The University continues to develop the UC 
Graduate Pro�le, ensuring that students 
graduate not only with a world-class 
quali�cation but with attributes that set them 
apart from other graduates around the world. 
As the Chancellor states in his welcome, our 
graduates are: employable, innovative and 
enterprising; biculturally competent and 
con�dent in a multicultural world; engaged 
with the community; and globally aware  
and connected.

Our graduates are globally aware. In 2016, UC 
was proud to host a record number (87) of 
Erskine programme visitors. This contributes 
immensely to the University’s world-class 
learning environment and in building not only 
the global awareness of our graduates, but 
also their international connections.

Our graduates are increasingly able to 
demonstrate bicultural competence and 
con�dence. Across disciplines, students have 
opportunities to work in partnership with 
Te R�nanga o Ng�i Tahu. K� Waimaero Ng�i 
Tahu Research Centre is a leader in indigenous 
scholarship and provides a centre for the 
intellectual capital and development of Ng�i 
Tahu. The M�ui Lab, a partnership between 
Aotahi — School of M�ori and Indigenous 
Studies, Ng�i Tahu Research Centre and the 
O�ce of the Assistant Vice-Chancellor  
M�ori | Amokapua M�ori at UC, provides 
a range of scholarship and consulting 
opportunities readily transferred to  
the workplace.

Our students and graduates are renowned  
for their innovation and enterprise. The  
UC Centre for Entrepreneurship and the  
UC Hatchery, dedicated to supporting 
innovation and student start-up ventures,  
are producing a steady stream of success 
stories and invaluable networking in  
Aotearoa New Zealand and abroad. 

Our students are actively engaged with the 
community. Christchurch and, more recently, 
Kaik�ura residents, continue to bene�t from 
the volunteer e�orts of the Student Volunteer 
Army (SVA). In early 2016, UC and SVA were 
proud to honour the Anzac spirit through Serve 
for NZ: Anzac Day, which encouraged people to 
volunteer as part of a national day of service. 

Linked to the Graduate Attributes is the 
University’s Co-curricular Record (CCR). 
Introduced in 2015, it is going from strength 
to strength. Signing up to the CCR gives 
our students an edge in demonstrating 

they are work-ready by recording how their 
participation in non-academic student 
experience adds to their value for employers. 
In 2016, the CCR had excellent student 
uptake with more than 700 students opting 
in to a broad range of CCR activities that 
included mentoring, tutoring, digital content 
development, internships, social enterprise, 
refereeing and community volunteering, 
among others. 

Transformation of the student experience

The University’s Student Management 
System upgrade is part of the University’s 
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Council Members 2016

Back row from left to right: Mr Shayne Te Aika, Mr Bruce Gemmell, Mr James Addington, Mr Tony Hall, Mr Je� Field (University Registrar | Pouroki), Mr Peter Ballantyne.
Front row from left to right: Ms Catherine Drayton, Dr Rod Carr (Vice-Chancellor | Tumu Whakarae), Ms Sue McCormack (Pro-Chancellor | Tumu Tuarua Kaunihera),  
Dr John Wood (Chancellor | Tumu Kaunihera ), Professor Roger Nokes, Mr Malcom Peterson Scott.  
Absent: Warren Poh.
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This statement is an overview of the University’s main governance 
policies, practices and processes followed by the Council.

Compliance with NZX best practice code and other guidelines
The NZX listing rules require issuers to disclose in their annual report 
whether and to what extent their governance principles materially 
di�er from the NZX Corporate Governance Best Practice Code. There 
are no signi�cant di�erences from the NZX Corporate Governance Best 
Practice Code other than to re�ect that the University is governed by 
the Education Act 1989 (Education Act). The University is also required 
to comply with the Crown Entities Act 2004, as it applies to Tertiary 
Education Institutions, and with the Financial Markets Conduct  
Act 2013.

The following section summarises the key governance and compliance 
policies and procedures in place.

Code of Conduct
The University expects Council Members to maintain high ethical 
standards that are consistent with its core values, business objectives 
and legal and policy obligations.

A Register of Interests is maintained for all Council members and is 
published in all meeting agendas. Con�icts of interest are a standing 
item on the agenda of all meetings. A member of the Council or of 
a committee of the Council who has an interest in a matter being 
considered or about to be considered by the Council or the committee 
is required under the Education Act to, as soon as possible after the 
relevant facts have come to the Council Member’s knowledge, disclose 
the nature of the interest at a meeting of the Council or committee.

A formal Handbook has been adopted by the Council. The Handbook 
sets the ethical standards expected of Council Members and deals 
speci�cally with receipt and use of information, receipt and use of 
assets and property, delegated authorities, compliance with applicable 
laws, regulations, rules and policies and a general obligation to act 
honestly and in the best interest of the University.

Role of the Council
The Council is the governing body of the University. It is responsible 
for the governance of the University, and its powers are set out in the 
Education Act 1989. Its powers include the oversight of the University’s 
policy, degree, �nancial and capital matters.

Under the constitution, gazetted by the Minister for Tertiary Education 
in June 2015, the Council is comprised of:

(a)	 Four members appointed by the Minister

(b)	 The Vice-Chancellor of the University

(c)	 One permanent member of the academic sta� of the University 
elected by the permanent members of that sta�

(d)	 One permanent member of the general sta� of the University 
elected by the permanent members of that sta�

(e)	 one member who is a student of the University elected by the 
students of the University 

(f)	 One member appointed by the Council, following consultation 
with Te Runanga o Ng�i Tahu

(g)	 Thr
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The Finance, Planning and Resources Committee is responsible 
for reporting and recommending to Council on �nancial planning, 
budgeting and monitoring of expenditure and �nancial performance 
matters. The committee will also recommend and report to Council 
on capital planning, major capital projects and project post-
implementation reviews including recommendations on the  
capital planning, expenditure and monitoring protocols.

The Chair of the Audit and Risk Committee, Deputy Vice-Chancellors, 
Chief Financial O�cer and Registrar (Secretary) are also in attendance.

Audit and Risk Committee
The Audit and Risk Committee at the end of the �nancial year comprised 
Mr Peter Ballantyne (Chair), Dr John Wood, Ms Sue McCormack,  
Ms Catherine Drayton, Mr Bruce Gemmell and Mr Shayne Te Aika. 

The Audit and Risk Committee is responsible for monitoring the 
ongoing e�ectiveness of risk management activities. The committee 
monitors trends in the University’s risk pro�le and considers how it 
manages or mitigates key risk exposures. The University implements risk 
management through its business processes of planning, budgeting, 
investment and project analysis, and operations management.

The committee also monitors and oversees the quality of �nancial 
reporting and �nancial management. In order to achieve this the 
committee considers accounting and audit issues and makes 
recommendations to the Council as required and monitors the role, 
responsibility and performance of the internal and external auditors.

The function of the Audit and Risk Committee is to assist the Council 
in carrying out its responsibilities under the Education Act, Crown 
Entities Act 2004, Financial Markets Conduct Act 2013 and the Financial 
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In terms of section 155 of the Crown Entities Act 2004, we hereby certify that:

•	 we have been responsible for the preparation of these �nancial statements and 
statement of service performance and for the judgements used therein 

•	 we have been responsible for establishing and maintaining a system of internal 
control designed to provide reasonable assurance as to the integrity and reliability 
of �nancial reporting

•	 we are of the opinion that these �nancial statements and statement of service 
performance fairly re�ect the �nancial position and operations of the University 
and group for the year ended 31 December 2016. 
 
 

Dr L J Wood 
Chancellor | Tumu Kaunihera

Dr R M Carr 
Vice-Chancellor | Tumu Whakarae 
1 March 2017

Statement of Responsibility  
Te Tau�k� Noho Haepapa



Annual Report 16	 19



S
um

m
ar

y

20	 University of Canterbury

The vision of the University is ‘People Prepared to Make a Di�erence’. The mission of the University is to contribute to society 
through knowledge in chosen areas of endeavour by promoting a world-class learning environment known for attracting 
people with the greatest potential to make a di�erence. We seek to be known as a university where knowledge is created, 
critiqued, disseminated and protected and where research, teaching and learning take place in ways that are inspirational 
and innovative. The primary components of our strategy are Challenge, Concentrate and Connect.

The relationship between the University’s activities and the wider goals is shown in the table on page 21. 

Through achieving the University’s mission we will contribute to the wider societal objectives of Economic Development, 
Social and Community Development and Environmental Enhancement. It has been widely recognised that an educated 
community will enjoy a longer and more comfortable life than one that does not have access to education. An educated 
community is likely to have the opportunity to pursue interests and pastimes that add to the perceived quality of a7(ed bthan ooIt)12(o M)3(akTj E /GS0 gshe.07</Ac Tf 0 0 12 43.(f a7(ed bthan ooIt)12(o M)3(aan <</LanCID 1791 >he.07</(en-US)/Tf -UC>>BDC1(t adu14(o ed Enr7 TD-US)/c3(ea3(ek)34( t)49.1(ear(oalsnity o)12m4(o pung uesc)16.1  / 0 -1.2d(Social a)/MCIvt)12(e widerriblu 0 -1)14(egnised that an educat)14(ed)-10( )]TJ EMC  /80an <</Lang (enty’s mission w)6(e w Univd pa 1798 >>BDCl objec)-10(tiv)7(es o)6(f 2.1( Unfl c)16(ontr 1800 >>BDC  )4tionc)16.1Mo)1unity t6(f 2.1(nflsnity ogimes thha)10(v)7(wt)12(nity d1)14t)1gnised that an educat)14(ed)-10( )]TJ EMC  /80an <</Lang (enbnity oaontribut)14(e-10(tiviti-US)/M pat)14(o icular(d pasnity oy t)14add  0 -)14(ercat)(e.13(oission w)2(ests and  -1w)1titu 0 -0 -1if)2(dely rxt knodd   sut)nat add t7(ed quality o)6(f a7(ed bthan ooIt)12(o M)3(a5n <</Lang (en-US)/MCIDA 1800 1800 nity d)34ly)50(,)16.1a vt)12(rt)112.1(c)11unDev)7(elg14(o ed mo)1unity ts ubeenimes thh3(ounit1e in sta22 TD holontt)14(erimes thhaounity )10(visac)19(in deploy4(o th/M aest(enr)14(egnised that an educat)14(ed)-10( )]TJ EMC  /806n <</Lang (en-US)/MCIDsuly t)14(o 1)14t0 -1.534(o 6(f 2.1(nfl [(Thr)12.1(ough achiev Tc -1. willng the  wi,)16.1b 0 mpli)15.9(,)16.1 c)16(ontribut)14(e-10(tivit)12(e and C)17(onnec)-8.9(t.)]TJ EMC  /80an <</Lang (en-US)/MCID 1e a w)ity Dev)class leing hichl [(Thr)12.1(ough  22.6784 Tm [(munitv)7(er6of al Eexision w)2(al Enhancdo  T* [((munid1b 0 [(T mpeen the 2.1(nfl [(T20ev)c10  wignised that an educat)14(ed)-10( )]TJ EMC  /80an <</Lang (en-US)/MCID20ev)c11 eat)14(o he p22 TD sc)16.1  /Thr)12.1(ough  al Eeng is shoth/M ae)io 6(he  an educ)y is t)12.1(oolimes thha)106(amme lif)222s mission wintunu wil)c10 ethat an educat)14(ed)-10( )]TJ EMC  /80an <</Lan9 (enbnity oaoT20ev)c1elydec)14Thr)12C3(ek)34( astimes thity wi(oduc)d6(f 2.1( Unfl c)1ev)c10 campuscdo  T* [(c10 Go  al E hichlDC  )4tiitUnfl c)1ev astimat an educated 
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The Government requirements for tertiary institutions are laid out in the Tertiary Education Strategy 
2014–2019. The priorities relevant to universities are to:

•	 Deliver skills for industry;

•	 Boost the achievement of M�ori and Pasi�ka Students;

•	 Strengthen research based institutions;

•	 Grow international linkages 

The University has internalised these priorities as being to: 

•	 •
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Priority Objective 1: Challenge
Improving the educational performance and participation of students

Student Enrolments (EFTS) Actual 
2014

Actual 
2015

Actual 
20161

Target 
2016Impact Input commitments

Increased student 
enrolment

Domestic 11,168 11,053 11,358 11,797

Full Fee 775 878 1,134 985

Total 11,943 11,931 12,492 12,782

The over-achievement in recruiting full-fee international students was o�set by a shortfall in domestic recruitment, 
re�ecting a more competitive domestic market. 
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e International (Full Fee) Participation Actual 
2013

Actual 
2014

Actual 
2015

Actual 
20164

Target 
2016Impact Input commitments

Increased and 
more diversi�ed 
international (Full Fee) 
participation

Full Fee enrolments (as 
a percentage of total 
enrolments)

6.6% 6.5% 7.4% 9.1% 7.7%

Concentration ratio (C3)5 58.7% 55.8% 56.1% 58.7% 56.1%

Growing the number of international students is a key element of the recover 0 960(7)stm (5 )Tj EMC  93%lement of the recovtiona 2092 >>BDC  0 Tw -42.062 -3.687 Td [(J wiC  ona 20sult0 9t ogona )stmaBDC  0.ll Fee) 
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Under the heading of Challenge, the University has set targets in conjunction with Government that support the 
TES goals. The primary objective is to recover the student numbers towards levels achieved prior to the earthquakes 
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The implementation of the Pasi�ka Strategy has seen existing initiatives aimed at attracting Pasi�ka students 
enhanced, including targeted scholarships and dedicated liaison sta� working with university ready students through 
targeted secondary schools to the UC Me XL outreach programme. The programme was initially developed in the  
post-earthquake environment, to assist high school students who did not have study space available at home.  
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Graduate Pro�le 
In order to be successful the University must rebuild domestic student enrolments to at least the pre-earthquake 
levels. To di�erentiate the University of Canterbury graduate from those who study elsewhere, the University has 
implemented a graduate pro�le outlining a package of speci�c competences that all undergraduates will be able  
to participate in developing. Each of the attributes is championed by a senior management team member as  
indicated below.

Competence Learning Objective Champion

Critically competent in a core 
academic discipline of their 
degree

Students know and can critically evaluate and, 
where applicable, apply this knowledge to topics/
issues within their majoring subject.

Deputy Vice-Chancellor 
(Academic)  
Tumu Tuarua Akoranga 

Employable, innovative and 
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Quantitative measures used in the quality assurance processes are conducted or coordinated by Academic  
Services and include:

•	 Student Evaluation of Teaching (SET) surveying — course, teaching and programme surveys

•	 Student Experience Surveying — UCount and UCPEQ surveys, which focus on environmental issues, 
infrastructural and ancillary teaching support

•	 Graduate Destination Survey, which is increasingly focusing on skill acquisition and development.

Overall results are provided to the Head of Department/School, the respective Pro-Vice-Chancellors (PVCs) as 
executive and academic leaders of the colleges, and the Deputy Vice-Chancellor (Academic) who has the institutional 
responsibility for academic quality. PVCs report on any sta� members who score below set cut points, in terms of how 
their teaching will be improved. 

The University Council has sponsored teaching awards that recognise sustained excellence in the area of teaching. 
The criteria for excellence are strict and as a result an award is not made every year. No award was made in 2016. All 
colleges and the majority of schools and departments have an external advisory board. These boards provide feedback 
from the community (employers, professional and other interested bodies). This feedback assists in ensuring that the 
academic programmes are relevant to the community beyond academia.

Retention of students for further study is a key performance indicator, on which our students continue to rank highly 
when compared with other institutions by the Tertiary Education Commission. Quality teaching is also re�ected in 
sustained success of our students. The Rhodes Scholarship to study at the University of Oxford is regarded as one of 
the premier academic awards. A maximum of three Rhodes Scholarships are awarded in any given year. Over the past 
seven years, students from University of Canterbury have received six Rhodes Scholarships. 

Employable, innovative and enterprising
In order to ensure that students are more employable a range of initiatives has been developed and implemented with 
signi�cant input from employers from a range of industries. From 2015, initially as part of a pilot programme, �rst-year 
students have the opportunity to have their non-academic experience and competencies independently validated and 
documented in a co-curricular record that can be shared with employers. A co-curricular record shows not-for-credit 
activities, such as leadership roles in clubs and societies that the student has been involved in. It could also include 
volunteering experience and approved work experience. The initial pilot participants will graduate in 2017. As part 
of the pilot, feedback from employers will be sought in 2018. In the interim, a number of employers have provided 
positive ad hoc feedback on the content and layout of the record. There is a general consensus that the linking of 
the activities to the graduate pro�le is very useful. The Co-curricular Record had 743 students registered at the end of 
2016, with 524 instances of activity engagement. These engagements represented over two years of full-time e�ort 
contributed by this group of students21. 

Students also combine learning and application of their skills in programmes, such as the University of Canterbury 
Motorsport (UCM) team that made history in Melbourne by becoming the �rst team to win a dynamic event at 
the Formula SAE Australasia competition with an electric race car. The Formula SAE Australasia is a student-run 
competition where more than 30 university racing teams from around the world design, construct and race a single-
seat race car. In 2016 the team designed and built New Ze9(t6nd� st)14(encies independentlMnd 2d moedd9sd� the w)6(7.1(ersity r)16(acing t)14.1(eams fr)12.1(<</Lang )6(e car)54.1(.)30( In  /Span <</Lang (eepants wuAir)164S)/MCID 2554 >>B5sity 6(aad-sek/Lan in 20)1iAD 2emplcame)14(o win a dynam)12New e tvent at 
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The �fth entré $85K Challenge was run in 2016. Entrants go through the process of developing a product or business 
idea, during which they receive business world experience and guidance and mentoring from industry professionals.  
The 2016 winning entry was from a business called Anteater. Anteater is working with high-end food producers to 
make delicious dishes from insects to be served in restaurants throughout the country. Anteater’s current product 
range consists of four core o�erings: ants (wild harvested, Canterbury), huhu grubs (wild harvested, Canterbury), 
locusts (farmed, Otago) and cricket powder (imported, Canada). Anteater’s products are currently on the market 
throughout New Zealand. 

Biculturally competent and con�dent
An overarching goal is that all University of Canterbury programmes will have learning objectives that support cultural 
con�dence and competence in graduates, thus providing a unique skill set valued by employers locally and globally. 
The University has a memorandum of understanding with Ng�i Tahu and is working cooperatively with the iwi to 
create many valuable outcomes for both parties. In 2012, Te Rautaki Whakawhanake Kaupapa M�ori was developed 
in consultation with Ng�i Tahu and adopted by the University Council. One of the six areas of development is H�taka 
K�unga (Quality Programmes). The objective is to incorporate M�tauranga M�ori (an indigenous perspective) into all 
undergraduate programmes of study. 

The University has allocated additional resources to support curriculum development, including the appointment of 
�ve Kai�rahi M�ori. The UC Graduate Pro�le has been considered and adopted by Council and each college has used 
this framework to look at the learning objectives across their respective faculty curricula. Mapping current curricula 
against this pro�le and learning objectives has been a signi�cant focus for Kai�rahi in their work with colleges. 2016 
saw the ongoing mapping and integration of new or enhanced curricula to meet this attribute, alongside the others to 
ensure the graduates are distinctive in the national and international market.

For the past two years the Certi�cate of University Preparation (CUP) programme has had a distinctive M�ori and 
Pasi�ka cohort. In Semester One, this cohort outperformed the CUP students, achieving a 93% CUP completion rate, 
compared with the overall completion rate of 73%. Building on this success, the entire teaching programme has 
undergone professional development in embedding bicultural competence into the curriculum. A local artist has also 
been engaged to assist in developing a more bicultural feel to the physical environment.

Engaged with the community
The community engagement attribute is led by the UC Community Engagement Hub based in the College of 
Education, Health and Human Development. In the aftermath of the 2011 earthquake, University of Canterbury 
students played a signi�cant role in meeting the needs of the community through the Student Volunteer Army (SVA). 
Subsequently, the UC sta� and students collectively determined that the SVA ethos should become a formal part of 
the University’s future direction and it was incorporated into the graduate pro�le. The �rst step on that pathway was 
the introduction of the course Strengthening Communities through Social Innovation (CHCH101). This unique course 
that was inspired by the actions of the Student Volunteer Army following the Canterbury earthquakes in 2010 and 2011 
and focuses on the role of social innovation in strengthening communities. Students who have taken CHCH101 not 
only learn more about their local contexts, they learn a lot about themselves.

In 2016 the SVA was the largest club on campus with over 2,300 members. The SVA provides a vehicle for students 
to engage with the community through providing assistance to those in need and supporting community groups 
and projects. More than 50 students turned out when the call went out from the SVA to prepare beds for up to 
250 potential Kaik�ura evacuees who were to be hosted in campus accommodation following the 14 November 
earthquake.

The University is also expanding community engagement activities within the academic programmes. The most 
mature re�ection of this intent is the minor in the Bachelor of Arts in Professional and Community Engagement 
(PACE). The �rst programme of its kind in New Zealand, PACE has three components: an internship with a business 
or community organisation, a related academic research element, and weekly group sessions where students re�ect 
on their experience. Students have the opportunity to work with business and community organisations to provide 
productive and strategic outcomes on real world projects. They gain valuable work experience, academic research 
experience and training in critical re�ection, report writing, presentation and communication skills. These are the skills 
that employers value and desire to see in new graduates.

In 2016, nearly 60% of the 2015 graduates had completed some form of internship, work or community integrated 
learning in their degree. The target of over 66% of graduates having real world experience prior to graduation by 2018 
now appears conservative.
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 Globally aware
The College of Arts in conjunction with the International Relationships O�ce is leading the internationalisation 
attribute. The objective is to provide an international experience to all UC students irrespective of where they choose 
to study. The programme provides opportunities for students to do a semester’s study abroad to gain experience of 
working and living in di�erent cultures. The network of more than 60 exchange partnerships is already in place with 
overseas universities. There is a growing trend to include short-term international study tours as �eld trips during 
recess or summer breaks. Depending on the courses taken, students have the opportunity to travel to Asia, Europe, 
North America, Australia and Antarctica.

The portfolio of international relationships has now been expanded to include a number of opportunities with 
Mahidol University (Thailand). Mahidol students undertake internships in New Zealand coordinated by the University 
of Canterbury. University of Canterbury students undertake internships in Thailand coordinated by Mahidol University 
including the six-week internship programme with local organisations, including businesses and non-governmental 
organisations, which provides an opportunity to gain valuable experience living and working in an international and 
intercultural environment. Two students completed an internship with the Foundation for Children, which is a home 
that looks after neglected, abused or abandoned children with the aim for the mother to eventually become the 
primary caregiver again. As a result of the experience, two of the participants have undertaken a further fundraising 
project for the Foundation on their return. They provide but two examples of University of Canterbury students 
prepared to make a di�erence.

Planning is progressing on the Oxford@UC exchange which will see more than 20 students from the University of 
Oxford come to UC for three weeks in September 2017. UC is contributing �nancial support to host these students, 
in part in recognition of the extraordinary support Oxford colleges o�ered UC students by hosting more than 30 UC 
students at Oxford for the Trinity Semester in 2011. This is an opportunity to thank the University of Oxford but also to 
promote UC to the world through the eyes and experiences of these students.

Internationalisation and Global Awareness is so much more than drawing full-fee paying students to UC and 
opportunities creating learning opportunities with academic frameworks for learning and leveraging our partnerships 
are important parts of delivering this attribute of the graduate pro�le.
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Research Outputs Actual 
2013

Actual 
2014

Actual 
201522

Actual 
201623

Target 
2016Impact Output commitments

Increased research 
degree completions 
and external research 
income

Number of research 
degree completions

460 415 427 464 460

External research income 
excluding PBRF

$26.3m $26.7m $27.4m $30.9m $26.1m

The delivery in 2013 was higher than expected due to the disruption experienced as a result of the 2011 earthquake and 
resulting extensions being granted. The post-earthquake environment has provided unique opportunities for research  
in a number of �elds, which has resulted in increased numbers of students enrolling in research degrees.

Postgraduate enrolments Actual 
2013

Actual 
2014

Actual 
2015

Actual 
2016

Target 
2016Impact Input commitments

Increased 
postgraduate 
enrolments 
as a % of total EFTS

Postgraduate taught EFTS 7.9% 9.3% 12.4% 13.1% 9.3%

Postgraduate research EFTS 9.4%
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Relationship with Alumni and Supporters Actual 
2013

Actual 
2014

Actual 
2015

Actual 
2016

Target 
2016Impact Input commitments

Strengthened 
relationships 
with alumni and 
supporters

Income through UC 
Foundation to UC

$2.9m $2.3m $4.1m $3.2m $2.7m

Proportion of alumni 
with current addresses 
(electronic or physical) 

47% 52% 53% 61% 48%

Increasing emphasis on philanthropic donations has resulted in the UC Foundation being able to support an increased 
number of activities across the University. The strategy to engage with alumni has resulted in a signi�cant increase in the 
proportion of contact details held.

International Engagement Actual 
2013

Actual 
2014

Actual 
2015

Actual 
2016

Target 
2016Impact Input commitments

Enhanced 
international 
connection

Visiting Fellowships 
awarded

72 69 72 87 75

Take-up of outgoing awards 29 25 20 29 25

A number of awards made in 2015 were deferred until 2016, resulting in record numbers of exchanges.

M�ori 
The University of Canterbury is committed to responding to its obligations under Te Tiriti o Waitangi and its role in 
contemporary Aotearoa. The University has a unique commitment to graduating students who demonstrate bicultural 
competence and con�dence and who will be successful in a bicultural Aotearoa (M�ori and non-M�ori) and a multicultural 
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Alumni
The alumni are an increasingly valuable resource to the University. Support from the alumni has ranged from letters of 
endorsement for the UC Futures project to contributions for scholarship funds and the funding of the homework academies. 
The University has a current relationship with 61% of its living alumni. With the use of social media and an ongoing 
recruitment programme it is expected that this number will increase over time. Regular contact is made with as many 
alumni as possible through face-to-face networking events in New Zealand and overseas, regular email and social media 
outreach, and the traditional printed publications. 

The University of Canterbury Students Association (UCSA), in conjunction with the University, has recently launched an 
appeal to the alumni to assist in rebuilding the UCSA building. The building was deemed not �t for purpose after the 
earthquakes and had been unoccupied since February 2011. Demolition was completed in December 2016. Construction of a 
new �t-for-purpose building will be commenced in 2017. 

The UC Foundation in North America has taken the leading role in raising funds to meet the cost of the �tout of the 
Chemistry Building at the Arts Centre. The building will house the Music performance and Classics programmes. A particular 
feature of this development will be the creation of a display space which will house The James Logie Memorial Collection of 
classical antiquities. The Chair of the UC Foundation in North America, Professor David Teece, and his wife Leigh Teece have 
also personally made a substantial donation to support the �tout of the Chemistry Building. In recognition of the Teece 
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1	 $10 million in 2013/14, $100 million in 2014/15, and $85 million in 2015/16.

Performance Measure
Budget standard 

2015/16

Actual 
performance 

2015/16
Comment

Funding is allocated in accordance 
with the funding agreements and 
conditions.

100% 100% Achieved — The original Funding 
Agreement provided for the payment to 
the University of a second instalment 
of $100 million no earlier than one year 

after the date on which the �rst  
$100 million instalment had been paid  
(25 September 2014), and was subject to 
certain conditions. In agreement with 
the University Council, the Funding 
Agreement was varied to reduce this 
payment to $85 million, which was 
received on 4 December 2015. The 

remaining $15 million fell to be made 
available once the Business Case for 
Stage Two of the RRSIC project was 

accepted by the Minister. 

Achieving business case 
milestones in building Science and 
Engineering facilities

100% 90% Partially Achieved — at 30 June 2016 
the Science facility construction project 

was on target and all business case 
milestones to date had been met.

At 30 June 2016 the Engineering facility 
was on track for �nancial targets but 
running behind target programme 

delivery milestones due to construction 
di�culties, with a consequential delay  
in meeting programme dates for Stage 

One. Stage Two started earlier than 
planned by two months.

Vote Tertiary Education — Support for the University of Canterbury
The University of Canterbury is required to present end-of-year performance information for reporting on the 2015/16 
Appropriations. This report is presented as at 30 June 2016.

Scope of Appropriation

This appropriation is limited to the rebuild of the Science and Engineering facilities at the University of Canterbury. 

Purpose of Appropriation

This appropriation is to achieve e�ective investment in rebuilding the University of Canterbury’s Science and Engineering 
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2	 The University spend on the Science and Engineering facilities as at 30 June 2016 was a cumulative $169.267 million, and as at 31 December 2016 was a cumulative $246.762 million.

This Appropriation is limited to capital expenditure on the Science and Engineering facilities at the University of 
Canterbury, shown below as at 30 June 2016:
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Statement of Accounting Policies
For the year ended 31 December 2016

REPORTING ENTITY
The University of Canterbury group is domiciled and operates in New 
Zealand and consists primarily of the University of Canterbury and 
its subsidiaries Canterprise Limited and entré Limited (together ‘the 
University’). Full details of the University and its subsidiaries are shown 
in Note 8.

The relevant legislation governing the University’s operations includes 
the Crown Entities Act 2004, the Education Act 1989, and the Financial 
Markets Conduct Act 2013. 

The University is a Tertiary Education Institution. The primary objective 
of the University is to provide education services for the bene�t of the 
community, rather than make a �nancial return. The University has 
designated itself as a public bene�t entity (PBE) for �nancial reporting 
purposes.

The �nancial statements of the University are for the year ended 31 
December 2016. The �nancial statements were authorised for issue by 
Council on 1 March 2017.

BASIS OF PREPARATION

Statement of compliance
The �nancial statements of the University have been prepared in 
accordance with the requirements of the Crown Entities Act 2004, the 
Education Act 1989 and the Financial Markets Conduct Act 2013, which 
include the requirement to comply with New Zealand generally accepted 
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completion basis. The percentage of completion is measured by 
reference to the days of the course completed as a proportion of the 
total course days.

Research revenue

The University exercises its judgement in determining whether funding 
received under a research contract is received in an exchange or non-
exchange transaction. In determining whether a research contract is 
exchange or non-exchange, the University considers factors such as the 
following:

•	 Whether the funder has substantive rights to the research output. 
This is a persuasive indicator of exchange or non-exchange

•	 How the research funds were obtained. For example, whether 
through a commercial tender process for speci�ed work or from 
applying to a more general research funding pool

•	 Nature of the funder

•	 Speci�city of the research brief or contract.

For an exchange research contract, revenue is recognised on a 
percentage of completion basis. The percentage of completion is 
measured by reference to the actual research expenditure incurred as a 
proportion of total expenditure expected to be incurred.

For a non-exchange research contract, the total funding receivable 
under the contract is recognised as revenue immediately, unless there 
are substantive conditions in the contract. If there are substantive 
conditions, revenue is recognised when the conditions are satis�ed. A 
condition could include the requirement to complete research to the 
satisfaction of the funder to retain funding or return unspent funds.

Revenue for future periods is not recognised where the contract 
contains substantive termination provisions for failure to comply with 
the requirements of the contract. Conditions and termination provisions 
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Amounts recognised in the hedging reserve are reclassi�ed from equity 
to the surplus or de�cit (as a reclassi�cation adjustment) in the periods 
when the hedged item is recognised in the surplus or de�cit, in the same 
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Buildings
Independent registered valuers undertake revaluations of buildings every 
three years, unless there is reason to suggest that values have changed 
materially in the intervening years, in which case a revaluation may be 
undertaken outside of the three-year cycle, which is currently the case.

Buildings, with the exception of residential and commercial property, 
including the Ilam Homestead (see below), have been valued on a 
component basis by CB Richard Ellis Limited at depreciated replacement 
cost as at 31 December 2016, except where there exists a contestable 
market in which case a comparative sales or discounted cash �ow 
approach is used. The valuation makes no adjustment for any 
contingent costs associated with strengthening for those buildings that 
have a seismic rating of less than 67% of the New Building Standard,  
or for any impairment.

The depreciated replacement cost methodology is based on the current 
gross replacement cost of buildings less allowances for physical 
deterioration, and optimisation for obsolescence and relative surplus 
capacity. The Buildings Valuation completed by CB Richard Ellis Limited 
has been modi�ed by the University to allow for the impact of the 
Canterbury earthquakes. This is explained in Note 7. 

Additions to Land and Buildings subsequent to the date of valuation are 
recorded at cost. Where a Land and Buildings are acquired through a non-
exchange transaction at no cost, or for a nominal cost, it is recognised at 
fair value at the date of acquisition.

Residential and commercial property, including the  
Ilam Homestead
Independent and registered valuers undertake revaluations of the 
University’s residential and commercial property every three years, 
unless there is a reason to suggest that values have changed materially 
in the intervening years, in which case a revaluation may be undertaken 
outside of the three-year cycle, which is currently the case.

Residential and commercial property is valued at market value, taking 
into account recent market activity, and was revalued by CB Richard Ellis 
Limited as at 31 December 2016.

The University has valued its Ilam Homestead property on a market 
value basis, as the nature of its use is changing to incorporate more 
commercial activity. The Ilam Homestead property was valued by CB 
Richard Ellis Limited as at 31 December 2016.

Infrastructure Assets
Independent registered valuers undertake revaluations of Infrastructure 
Assets every three years, unless there is reason to suggest that values 
have changed materially in the intervening years, in which case a 
revaluation may be undertaken outside of the three-year cycle. 

Infrastructure Assets were valued by AECOM as at 31 December 2014 at 
depreciated replacement cost. 

Additions to Infrastructure Assets subsequent to the date of valuation 
are recorded at cost. Where an Infrastructure asset is acquired through 
a non-exchange transaction at no cost, or for a nominal cost, it is 
recognised at fair value at the date of acquisition.

Library
The Current Collection of books and serials is valued at historical cost 
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For assets not carried at a revalued amount, any impairment loss is 
recognised in the surplus or de�cit.

The reversal of any impairment loss on a revalued asset is credited to 
the revaluation reserve. However, to the extent that an impairment loss 
for that class of asset was previously recognised in the surplus or de�cit, 
a reversal of the impairment loss is recognised �rst in the surplus or 
de�cit.

For assets not carried at a revalued amount, the reversal of an 
impairment loss is recognised in the surplus or de�cit.
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De�ned Contribution Plan
Any superannuation de�ned contributions are undertaken and re�ected 
as normal operating expenses and are included within both the surplus 
or de�cit and Statement of Financial Position as appropriate.

FOREIGN CURRENCIES
Foreign currency transactions (including those for which forward foreign 
exchange contracts are held) are translated into NZ$ (the functional 
currency) using the exchange rates prevailing at the dates of the 
transactions.

Foreign exchange gains and losses resulting from the settlement of 
such transactions and from the translation at year-end exchange rates 
of monetary assets and liabilities denominated in foreign currencies are 
recognised in the surplus or de�cit.

BORROWINGS
Borrowings are initially recognised at their fair value. After initial 
recognition, all borrowings are measured at amortised cost using the 
e�ective interest method.

Borrowings are classi�ed as current liabilities unless the University 
has an unconditional right to defer settlement of liability for at least 
12 months after balance date or if the borrowings are expected to be 
settled within 12 months of the balance date.

BORROWING COSTS
Borrowing costs are recognised as an expense in the period in which 
they are incurred.

EQUITY
Equity is measured as the di�erence between total assets and total 
liabilities. Equity is disaggregated and classi�ed into a number of 
components. The components of equity are:

•	 general equity

•	 general equity — Te Pourewa settlement reserve

•	 general equity — student service levy capital reserve

•	 cash �ow hedge reserve

•	 property revaluation reserves

•	 available-for-sale reserve.

General equity — Te Pourewa Settlement Reserve
This reserve has been created to acknowledge the University’s 
undertakings to its insurers on receipt of the Te Pourewa insurance 
settlement of $17.5 million. Principally, the University undertakes to 
replace the work space provided to the College of Education, Health 
and Human Development by the demolished Te Pourewa building. The 
University has begun the refurbishment of the New Education Building 
on the Ilam Campus, which is planned to be available for occupation by 
the College of Education, Health and Human Development in 2017. The 
reserve will be released back into general equity once this building has 
been completed. 

General equity — student service levy capital reserve
This reserve records the annual allocation of funding of capital items 
from the student services levy, which is shown as a transfer from general 
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from the valuation. As in previous years, the University adjusted the 
valuation to allow for the decrease in value in the buildings asset as at 
31 December 2016 for unremediated earthquake damage. Note 7 explains 
the rationale for this and the methodology used, and highlights risks 
that estimates of damage to buildings may be di�erent from that 
re�ected in these �nancial statements.

(a)	 Land

	 The land valuation includes an allowance to re�ect the possible 
legal impediments to achieving the fair market value of the 
land’s highest and best use, incorporating assumptions as to the 
realisation period for the disposal of property sections and the 
number of sub-divisible sections, which has a direct impact on 
overall returns and the valuation.

(b)	 Buildings at Depreciated Replacement Cost

	 In performing depreciated replacement cost valuations 
with respect to buildings, there are a number of signi�cant 
assumptions. 

•	 The depreciated replacement cost comprises construction 
cost plus any other costs directly attributable to bringing the 
item to working condition for its intended use. Construction 
costs are determined by a review of the latest costs 
indications and review of relevant market data (if any).

•	 The valuation excludes any capitalisation of borrowing 
costs that may have been incurred in the construction or 
acquisition of a component asset.

•	 Adjustments have been made as appropriate to fairly re�ect 
remaining lives by reference to physical condition and capital 
expenditure.

(c)	 Residential Properties at Market Values

	 The valuation of residential property owned by the University is 
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Statement of Comprehensive  
Revenue and Expense
For the year ended 31 December 2016

Notes�

2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

2016
University
 & Group

Budget
($000’s)

OPERATING REVENUE � � � �

Government Grant  132,665  130,812  132,665  130,812  133,256 

Performance Based Research Funding (PBRF)  28,792  27,656  28,792  27,656  27,463 

Student Tuition Fees Domestic Fee Paying  64,884  61,428  64,884  61,428  64,472 

Student Tuition Fees Full Fee Paying  27,636  21,482  27,636  21,482  25,723 

Student Services Levy  8,376  7,888  8,376  7,888  8,453 

Other Student Related Fees  707  701  707  701  952 

Research Revenue  30,983  27,433  30,983  27,433  26,959 

Interest Revenue  16,968  19,799  16,968  19,799  12,060 

Other Revenue 1  26,267  33,076  26,271  33,016  23,877 

Insurance reimbursements and settlements  –  160  –  160  – 

Increase in revaluation of buildings 7  –  558  –  558  – 

TOTAL OPERATING REVENUE �  337,278  330,993  337,282  330,933  323,215 

� � � � �

OPERATING EXPENDITURE � � � �

Personnel Expenses 2  173,950  171,384  173,950  171,384  174,700 

General / Operating Expenditure 3  116,171  107,854  116,104  107,837  110,678 

Finance Charges 4  4,406  4,360  4,406  4,360  3,736 

Depreciation and Amortisation 7  44,588  43,982  44,588  43,982  47,757 

(Decrease) / Increase in impairment of buildings 7  –  (118)  –  (118)  – 

TOTAL OPERATING EXPENDITURE  339,115  327,462  339,048  327,445  336,871 

SURPLUS/(DEFICIT)  (1,837)  3,531  (1,766)  3,488  (13,656)

Other Comprehensive Revenue and Expense � �

Movements in revaluation reserves relating to the 
Library (Permanent Collection) / Other Collections

7  9,599  –  9,599  –  – 

Movements in revaluation reserves relating to  
Building Assets

7  44,791  70,266  44,791  70,266  – 

Movements in revaluation reserves relating to land 7  7,205  (4,910)  7,205  (4,910)  – 

Net Movements in revaluation reserves 17  61,595  65,356  61,595  65,356  – 

E�ective portion of changes in fair value of cash  
�ow hedges

17  933  619  933  619  – 

Adjustment to New Zealand Synchrotron Group  
Limited Valuation

17  4  24  4  24  – 

Adjustment to New Zealand South African Large 
Telescope (SALT) Limited Valuation

17  24  (57)  24  (57)  – 

Total Other Comprehensive Revenue and Expense  62,556  65,942  62,556  65,942  – 

TOTAL COMPREHENSIVE REVENUE AND EXPENSE  60,719  69,473  60,790  69,430  (13,656)

Further details on the impact of the earthquakes and the rebuilding of the University campus are included in the notes as indicated. 
Signi�cant variances to budget are explained in Note 25 EXPLANATIONS OF MAJOR VARIANCES AGAINST THE 2016 BUDGET. 
The accompanying policies and notes form an integral part of these �nancial statements.
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Statement of Changes in  
Net Assets / Equity
For the year ended 31 December 2016

Notes�

2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

2016
University
 & Group

Budget
($000’s)

Balance at 1 January  1,310,985 
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Statement of Financial Position
As at 31 December 2016
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�

Notes�

2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

2016
University
 & Group

Budget
($000’s)

NON CURRENT LIABILITIES � � � �

Loans 12  832  864  832  864  864 

Derivative Financial Instrument Liabilities 15  4,704  5,320  4,704  5,320  – 

Philanthropic Bond 13  47,631  47,512  47,631  47,512  47,978 

Employee Entitlements 14  28,146  26,297  28,146  26,297  26,400 

Revenue Received in Advance 10  21,334  22,165  21,334  22,165  54,872 

Total Non Current Liabilities  102,647  102,158  102,647  102,158  130,114 

NET ASSETS(0,)34(1)-2(14)-10( )]TJ EMC  /Span <</Lang (eDC  6.059 0 Td [( . . . . .  (0,)34(1)-2(14)-10( )]TJ EMC  /Span <</Lan)13(7)-10( )]TC</Lang (en-US)/)-2( Lang (en-n)13(7)-10( )]TC</Lang (en-US)/)-2( Lang (en-n)13(5/ns))0BDC  5.8886 /G151.410 
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�

Notes�

2016
University
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�

Notes�

2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

2016
University
 & Group

Budget
($000’s)

FINANCING ACTIVITIES � � � �

Cash provided from: � � � �

Capital Contribution from the Crown �  15,000  85,000  15,000  85,000  – 

�  15,000  85,000  15,000  85,000  – 

Cash applied to: � � � �

Repayment of Loans �  32  32  32  32  32 

Capital Contribution — Repayment under  
Funding Agreement

 –  8,000  –  8,000  – 

�  32  8,032  32  8,032  32 

� � �

Net cash provided by Financing Activities  14,968  76,968  14,968  76,968  (32) 

Net increase (decrease) in cash held  36,728  (57,554)  36,725  (57,552)  (200,303)

Cash and Cash Equivalents on hand at beginning of period  41,202  98,756  41,178  98,730  227,004 

Cash and Cash Equivalents on hand at end of period 5  77,930  41,202  77,903  41,178  26,701 
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Notes to the Financial Statements
For the year ended 31 December 2016

�
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2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

2016
University
 & Group

Budget
($000’s)

6 / Receivables � � � �

Receivables (gross)  21,380  24,428  21,376  24,428  29,000 

Less Provision for Doubtful Debts  (167)  (248)  (167)  (248)  – 

TOTAL RECEIVABLES  21,213  24,180  21,209  24,180  29,000 

Total Receivables comprise:

Receivables from exchange transactions  16,887  21,970  16,883  21,970  29,000 

Receivables from non exchange transactions  4,326  2,210  4,326  2,210  – 

TOTAL RECEIVABLES  21,213  24,180  21,209  24,180  29,000 

Fair Value 
Receivables are generally short-term and non-interest bearing.  
The carrying value of receivables approximates their fair value.

Impairment 
Receivables that are 180 days past due date are considered 
unrecoverable unless there is a clear agreement for repayment. 
Receivables over $1,000 that are 90–180 days overdue are also assessed 
for recoverability based on the type of debtor, relationship to the 
University, communications with the debtor and predicted chances of 
recovery and costs associated with recovery. The provision for doubtful 
debts represents receivables assessed as irrecoverable aged greater 
than 91 days past due (31 December 2015: greater than 91 days past due). 
The majority of receivables are not past due.

Credit Risk 
There is no concentration of credit risk with respect to Receivables as 
the balances are made up of a large number of customers.
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Capital Work In Progress

The University continues to carry a signi�cant amount of Capital Work 
In Progress. This balance has increased in recent years as the University 
has followed a programme of signi�cant building repairs following the 
earthquakes and, latterly, new building projects that take some time 
to complete. The University expects this balance to reduce in 2017 as 
projects come to an end and completed buildings are capitalised.

Capital Work in Progress
 Dec 2016 

 $000’s 
Dec 2015

$000’s

Buildings  259,804  128,129 

Plant and Equipment  112  62 

Intangible Assets — Software  1,779  3,399 

 261,695  131,590 

Revaluation Movement

The building revaluation at 31 December 2016 was an increase of  
$44.791 million (31 December 2015; $70.942 million). 

Crown Land

The Crown transferred the land at Dovedale Campus, Solway Avenue, 
Christchurch to the University in August 2015.

Previously, the Crown had legal title to the land and a portion of the 
buildings. However, the University had ‘in substance’ ownership of 
the land and buildings and reported these assets as if owned by the 
University. The University had a 99 year lease of these land and buildings 
at a peppercorn rent, subject to the rights of renewal being exercised.

Restrictions and Security

There are no restrictions over the title of the University’s Property,  
Plant and Equipment or Intangibles, nor are any pledged as security  
for liabilities. See the accounting policies for further critical accounting 
assumptions regarding Land and Buildings.

Revaluations

Included in the Library (Permanent Collection) / Other Collections at 
Valuation line item are the University’s Art Work Collections, Medal 
Collection and Logie Collection. 

Land and Buildings, including residential and commercial property 
and the Ilam Homestead were revalued at 31 December 2016 by Chris 
Barraclough, Registered Valuer of CBRE, Christchurch.

Infrastructure Assets at Valuation have been established as a  
separate category within Property, Plant and Equipment, and revalued 
at 31 December 2014 by AECOM New Zealand Limited.

The Library Permanent Collection, included in the Library (Permanent 
Collections) / Other Collections at Valuation category, was revalued at 
31 December 2016 by Basil J Roberts, registered Plant and Machinery 
Valuer of Jones Lang LaSalle Limited.

The Logie Collection was revalued at 25 September 2012 by James Ede  
of Charles Ede Limited.

The Medal Collection was re >>BDC  -0.01 ns and Securit97(e be2678 >>BDC  T* [(The Medal C)20(ollec)-10(Cl.9( Maten-GB)/MCID 2673 >>BDC  T* [(31 Dec)16(ember 20)9C  /Span <</Lang0lec-GB)/MCID 2677 >>BDC  -0.01 Tc -25.961 -1.22280d [(o)6(f Charles Ede0lecit)14(ed.)]T /SpA /Spasso EM (en-GB)sr)-16(y depen)12( be2678 >>r/MCID 2660 >>BDC  /T1_2 1 Tf 0.961 -1.22286(ar)-16(y P)10(ermanent C)tions,)29evalued at 25 September 20
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Impairment estimates

The impairment of buildings at 31 December 2016 was a decrease of 
$10.942 million (2015: $1.957 million decrease).

There has been no appreciable damage to land recorded to date.

The extensive damage to the University’s buildings is being made 
good, and actual costs being incurred indicate the original estimates 
were well-founded. However, the incorporation of the impairment 
estimates into the University’s �nancial statements has proved to be 
complex both in deriving estimates and in doing the calculations and 
assessment on an individual building basis across some 140 buildings. 
The decrease in the overall impairment estimate this year shows the 
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2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

2016
University
 & Group

Budget
($000’s)

8 / Investments � � � �

Investment Category � � � �

Investments at Amortised Cost — Current

New Zealand Government Bonds  82,608  –  82,608  –  7,380 

Total Investments — Current  82,608  –  82,608  –  7,380 

Investments at Fair Value through other Comprehensive Revenue 
and Expense — Non Current

Investment in South African Large Telescope (SALT)  –  702  –  702  790 

Investment in New Zealand Synchrotron Group Limited 55  51  55  51  20 

 55  753  55  753  810 

Investments at Amortised Cost — Non Current

New Zealand Government Bonds  52,692  106,649  52,692  106,649  101,649 

Total Investments — Non Current  52,747  107,402  52,747  107,402  102,459 

TOTAL INVESTMENTS  135,355  107,402  135,355  107,402  109,839 

Investment in South African Large Telescope (SALT)

The South African Large Telescope Foundation is a collaboration of 
various universities and research organisations, to design, construct 
and operate a 10-metre telescope for the advancement of science and 
the promotion of astronomy and astrophysics. The University had a 
3.1% shareholding in the South African Large Telescope Foundation, but 
has recently surrendered its shareholding to SALT, and the investment 
value, representing the University’s share of the SALT company equity, 
has been written o�.

Investment in New Zealand Synchrotron Group Limited

The New Zealand Synchrotron Group Limited is made up of eight 
universities and currently four Crown Research Institutes. The 
University has a 9.48% shareholding (31 December 2015; 10.12%).

The New Zealand Synchrotron Group Limited invests as a shareholder 
in Australian Synchrotron Holding Company Proprietary Limited, and in 
return receives access rights to usage of the Synchrotron Instrument.

Government Bonds

The Government bonds classi�ed as held to maturity investments 
have been revalued at amortised cost using the e�ective interest rate 
method. The e�ective interest rate amortisation is included in �nance 
revenue.

There is no material di�erence between carrying value and fair value.

The University also has equity investments of minimal or nil value as 
follows as at 31 December 2016:

Name  
Subsidiaries	 Percentage Held

Canterprise Limited	 100%

Entré Limited	 100%

UC International College Limited	 100%

Other Investments

Te Tapuae O Rehua Limited	 17%

Strati�ed Concrete Technologies Limited	 15%

Unisaver Limited	 14%

Veritide Limited	 8%

Kiwi Innovation Network Limited	 8%

Tiro Medical Limited 	 8% 
(formerly Tiro Life Sciences Limited)	
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� 2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

2016
University
 & Group

Budget
($000’s)

9 / Term Receivable and Other Non Current Assets

 Campus Living Villages — Term Receivable  2,010  1,879  2,010  1,879  21,363 

Other non current assets � � � �

Reversionary interest  18,132  17,827  18,132  17,827  14,228 
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In 2009, the University launched a $50 million, 10-year, �xed rate, 
unsubordinated, unsecured Bond at an interest rate of 7.25% per 
annum �xed for �ve years to be reset for a further �ve years at a 1.75% 
margin over the then prevailing �ve-year swap rate. The issue was fully 
subscribed at an issue price of $1 per Bond with a maturity date of 
15 December 2019.

On 15 December 2014 the interest rate was reset at 5.77% for the next 
�ve-years in line with the original o�er terms.

The Bond is a philanthropic bond which gives the bondholder the 
ability to donate either the principal or interest or both throughout the 
10-year period of the bond.

Principal donated will be irrevocable, but donations of interest are 
revocable by the bondholder interest period to interest period. All 
donations of principal are required to be given to the Philanthropic 
Bond Trust.

Any donations received by the Philanthropic Bond Trust must be 
used for advancing and promoting the University’s capital works 
programme.

On 29 November 2012 an amendment to the bond trust deed was 
made to limit the amount of donations, immediately payable to UC 
Foundation, within a rolling 12-month period at $2 million.

This portion of the Bond is regarded as a Current Liability and disclosed 
separately on the face of the Statement of Financial Position.

On 30 November 2016, the University registered a further amended 
Trust Deed with the Financial Markets Authority, re�ecting solely the 
consequential changes required following the introduction of the 
Financial Markets Conduct Act 2013. None of the previous amendments 
or rights of the bondholders was a�ected.

Capitalised bond issue costs

Expenses incurred in the issue of the 10-year Fixed Rate Unsubordinated 
Unsecured Philanthropic Bond were capitalised and are being 
amortised over the period of the bond.

Bond Covenants

The Bond trust deed requires the University to ensure that the 
following �nancial covenant ratios are achieved during the year:	

•	 Secured debt will not exceed 5% of the aggregate of debt  
plus equity

•	 Debt will not exceed 25% of the aggregate of debt plus equity.

There was no breach of the covenants in the year (2015: no breach).

Ministry of Education (MOE) Borrowing Consent

The borrowing consent from the Secretary for Education requires 
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16 / Financial Instruments � � � �

The University has a series of policies to manage the risks associated 
with �nancial instruments in line with statutory and Council 
guidelines. The University is risk averse and seeks to minimise exposure 
from its treasury activities.

FAIR VALUE HIERARCHY DISCLOSURES

For those instruments recognised at fair value in the statement  
of �nancial position, fair values are determined according to the  
following hierarchy:

•	 Quoted market price — �nancial instruments with quoted prices 
for identical instruments in active markets

•	  Valuation techniques using observable inputs — �nancial 
instruments with quoted prices for similar instruments in active 
markets or quoted prices for identical or similar instruments in 
inactive markets and �nancial instruments valued using models 
where all signi�cant inputs are observable

•	 Valuation techniques with signi�cant non-observable inputs — 
�nancial instruments valued using models where one or more 
signi�cant inputs are not observable. 

Derivative �nancial instruments (both current and non-current) are 
valued with valuation techniques using observable inputs.

Investments have been valued with valuation techniques with 
signi�cant non-observable inputs.

RISK MANAGEMENT

Price Risk

The equity investments that are held by the University are re�ected 
within the �nancial statements either at cost, less impairment, or at 
fair value. It is deemed that there is limited price risk since at balance 
date no events had occurred to counter the view that their fair values 
were signi�cantly di�erent to their respective capitalisation �gures.

Foreign Exchange Risk

The University’s sensitivity to foreign currency has decreased during 
the current year as a result of foreign currency forward contracts taken 
to 
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The following tables detail the notional principal amounts and remaining terms of interest rate swap contracts outstanding as at 31 December. 

Interest Rate Swaps

Swap 1 Outstanding pay �xed receive �oating contract

Swap 2 Outstanding pay �oating receive �xed contract

� Average contracted �xed interest rate Notional Principal Amount

University & Group
2016 

%
2015 

%
2016 

(NZ$000’s)
 2015  

(NZ$000’s)

Swap 1:

2 to 5 years  5.95  5.95  50,010  50,010 

Swap 2: 

2 to 5 years  Floating  Floating  50,010  50,010 

Interest Rate Sensitivity Analysis

The sensitivity analyses below have been determined based on the 
exposure to interest rates for both derivative and non-derivative 
instruments at 31 December.

For �oating rate liabilities and assets, the analysis is prepared assuming 
the exposure outstanding at 31 December was outstanding for the 
whole year.

For interest rate swap contracts, the analysis is prepared assuming  
that the interest rate swap contracts are revalued to fair value at  
31 December, and that the 31 December contracts were in place for  
the whole year.

A 50 basis point increase or decrease is used when reporting interest 
rate risk internally to key management personnel and represents 
management’s assessment of the reasonable possible change in 
interest rates.

As at 31 December, if interest rates had been 50 basis points higher/(lower) and all other variables were held constant, the following would occur.

2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

Surplus/Equity � �

Surplus/Equity — increase (i)  1,586  2,082  1,586  2,082 

Surplus/Equity — (decrease) (i)  (1,586)  (2,082)  (1,586)  (2,082)

(i) This is mainly attributable to the University’s exposure to interest rates on its cash d8/Equi 2*.ase) (i)
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Carrying 
Amount 
($000’s)

Contractual 
cash �ows 

($000’s)

Less than 
1 year 

($000’s)

Between 
years 1–2 
($000’s)

Between 
years 2–3 
($000’s)

From year 3 
($000’s)

University & Group December 2016 �

Accounts Payable  40,681  40,681  40,681  –  –  – 

Sonoda Gakuen Corporation of Japan Loan  864  1,227  58  57  56  1,056 

Philanthropic Bond  49,631  58,636  2,886  2,886  52,864  – 

Total  91,176  100,544  43,625  2,943  52,920  1,056 

�
University December 2016

Accounts Payable  40,675  40,675  40,675  –  –  – 

Sonoda Gakuen Corporation of Japan Loan  864  1,227  58  57  56  1,056 

Philanthropic Bond  49,631  58,636  2,886  2,886  52,864  – 

Total  91,170  100,538  43,619  2,943  52,920  1,056 

 

University & Group December 2015

Accounts Payable  27,298  27,298  27,298  –  –  – 

Sonoda Gakuen Corporation of Japan Loan  896  1,286  59  58  57  1,112 

Philanthropic Bond  49,512  64,439  2,886  2,886  2,886  55,781 

Total  77,706  93,023  30,243  2,944  2,943  56,893 

�
University December 2015

Accounts Payable  27,370  27,370  27,370  –  –  – 

Sonoda Gakuen Corporation of Japan Loan  896  1,286  59  58  57  1,112 

Philanthropic Bond  49,512  64,439  2,886 
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Contractual maturity analysis of derivative �nancial liabilities

The table below analyses derivative �nancial liabilities into those that are settled net and those that will be settled on a gross basis into their 
relevant maturity groupings based on their remaining period from 31 December to the contractual maturity date. The amounts disclosed are the 
contractual undiscounted cash �ows. 

Liability  
Carrying 
Amount 
($000’s)

Contractual 
cash �ows 

($000’s)

Less than 
1 year 

($000’s)

Between  
years 1–2 
($000’s)

Between
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2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals

 2016 
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2016
University

& Group
Actuals
($000’s)

2015
University 
 & Group

Actuals
($000’s)

 2016 
 University 

 Actuals 
 ($000’s) 

2015
University

Actuals
($000’s)

18 / Reconciliation of Net Surplus with Net Cash from Operating Activities



Annual Report 16	 73

Transactions with related parties

The University transacts with other Government owned or related entities 
independently and on an arms’ length basis. Transactions cover a variety 
of services including funding and grants for education and research 
services and purchases of electricity, postage, travel and tax. 

The University Council and Senior Management Team may be 
directors or o�cers of other companies or organisations with whom 
the University may transact. Such transactions are all carried out 
independently on an arms’ length basis, except for the following. 

•	 Commencing 1 August 2016, the University has leased property to 
the UCSA on the Dovedale Campus for the provision of childcare 
facilities. The lease is for 30 years at a peppercorn rent 

•	 The University has also extended a facility of $350,000 to the 
UCSA to assist in funding the necessary refurbishment required to 
the leased property. The loan is interest free and is repayable in 30 
equal annual instalments

The UCSA had not drawn any amount on this facility at 31 December 
2016 but has subsequently done so.

•	 Commencing in 2015, the University has leased property to  
Bishop Julius Hall. The lease is for 34 years and 360 days at a 
peppercorn rent. 

Transactions cover a variety of services including funding and grants for 
education and research services and purchases of electricity, postage, 
travel and tax. 

During the year the University entered into an arrangement with 
the UCSA for the demolition of the existing UCSA building and the 
construction of the new one, including the �nancing of the project. This 
arrangement included a commitment to apply the global insurance 
settlement funding as it applies to the old UCSA building in partially 
settling the amount receivable from the UCSA. This crystallises a 
liability in the University’s �nancial reporting for the year ended 31 
December 2016 for this amount, whereas previously the size and 
incidence of the new UCSA building was uncertain and funding in this 
way uncommitted. As a result, the reserve has been reduced by the 
amount of the insurance proceeds and related interest.

During the year to 31 December 2016 the University had the following 
inter-group transactions with Canterprise and its Subsidiaries. 

In addition to the above transactions that Canterprise Limited had with 
the University, Canterprise had a number of small transactions with its 
subsidiaries. All transactions were conducted on an arms’ length basis.

Note all related party transaction �gures are stated exclusive of GST.

Transactions with Key Management Personnel

Rod Carr was a director of Canterprise Limited and UC International 
College Limited during the period. Directors’ fees paid were $nil 
(December 2015: $nil).

Senior Management 

The compensation of Councillors and senior management, being the 
key management personnel of the University, is as follows.

Senior Management comprises the Vice-Chancellor, Deputy  
Vice-Chancellors, Assistant Vice-Chancellor (M�ori), Registrar and 
Assistant Vice-Chancellor, Executive Director / Chief Financial O�cer, 
Pro-Vice-Chancellors for the colleges and the Directors and Executive 
Directors of the Service Areas.

19 / Related Party Transactions

2016 University Actuals
($000’s)

2015 University Actuals
($000’s)

Payable to Canterprise Limited –  75 

2016 University Actuals
($000’s)

2015 University Actuals
($000’s)

Council Members — Council Fee 230 170

Senior Management Team, including the Vice-Chancellor — Remuneration
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22 / Contingencies

23 / Capital Management

The University’s capital is its equity, which comprises general funds, 
and property revaluations and fair value adjustments through 
comprehensive revenue reserves. Equity is represented by net assets. 

The University is subject to the �nancial management and 
accountability provisions of the Education Act 1989, which include 
restrictions in relation to: disposing of assets or interests in assets, 
ability to mortgage or otherwise charge assets or interests in assets, 
granting leases of land or buildings or parts of buildings, and 
borrowing. 

The University manages its revenue, expenses, assets, liabilities, 
investments and general �nancial dealings prudently and in a manner 
that promotes the current and future interests of the community. 

The University’s equity is largely managed as a by-product of managing 
revenues, expenses, assets, liabilities, investments and general  
�nancial dealings. 

The objective of managing the University’s equity is to ensure that it 
e�ectively and e�ciently achieves the goals and objectives for which 
the University was established, while remaining �nancially viable. 

In 2009, the University issued a $50 million, 10-year, �xed rate, 
unsubordinated, unsecured Bond (refer Note 13) to assist with capital 
investment. 

In 2014, the University entered into a funding agreement with the 
Crown to provide a capital contribution of up to $260 million as part of 
the University’s $357 million investment in new facilities for its Science 
and Engineering colleges. 

The balance of funding will be drawn in part from insurance 
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NZDX Waivers
Ng� Tukunga NZDX
The University of Canterbury (“UOC”) has in the 12 month period 
preceding the date two months before publication of the annual 
report relied upon the following waivers from the NZDX Listing  
Rules (“Rules”): 

i. 	 A waiver from Rule 10.5.1 (which was granted on 2 November 2009 
prior to its initial listing), being the requirement to deliver to NZX, 
and to make available to each Quoted Security Holder, an annual 
report within three months of �nancial year end. The waiver was 
granted on the condition that the annual report is delivered by the 
later of: a) Three months after �nancial year end, and b) the earlier 
of the time of presentation of the annual report to Parliament, or 
�ve weeks after the annual report is received by the responsible 
minister pursuant to section 220(1) of the Education Act 1989. 

ii.	 A waiver from Rule 10.4.1(a) (which was granted on 21 September 
2010), being the requirement to provide a preliminary 
announcement to the market not later than 60 days after the end 
of its �nancial year-end. The waiver was granted on condition that: 

• 	 the annual report is delivered at the earlier of the time of 
presentation of the annual report to Parliament; the time at 
which UOC’s annual report ceases to be con�dential; or �ve 
weeks after the annual report is received by the responsible 
minister pursuant to section 220(1) of the Education Act 1989; 

•	 that UOC make an announcement, as soon as it is known, and 
in any event within 60 days of each of UOC’s �nancial year 
ends, disclosing the date on which UOC’s annual report and 
UOC’s preliminary announcement are expected to be released 
to the market; and 

•	 that, not later than 60 days after the end of each of UOC’s 
�nancial years, UOC provide to the market a certi�cate from 
the Chancellor or the Vice Chancellor; and the Chief Financial 
O�cer of UOC, that all relevant �nancial information required 
to be disclosed to the market, pursuant to NZDX Listing Rule 
10.1.1, has been provided.
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Compulsory Student Services Levy
Ng� Utu Ratonga �konga me Utu
For the year ended 31 December 2016

The University of Canterbury consults with student representatives 
through the Joint Operations Advisory Board (JOAB) to make the 
following decisions related to Compulsory Student Services Levy:

(a)	 The maximum amount that students will be charged for  
student services

(b)	 The types of services to be delivered

(c)	 The procurement of these services

(d)	 The method for authorising expenditure on these services.

JOAB is the primary body for managing the partnership between the UC 
and the UCSA. It is made up on an even balance of UC sta� and UCSA 
as representatives and as full members. Among its responsibilities the 
board makes recommendations to the Vice-Chancellor on allocations 
of funds from the levy and for setting the Levy.

It provides a formal forum for UCSA representatives to present the view 
of the student body to the management of UC related to activities 

wholly or partially funded by the ‘Student Services Levy’. Students also 
have representation on the University Council, which is responsible 
for the governance of the University, including oversight of the 
institution’s policy, degree, �nancial and capital matters.

In conjunction with the UCSA, in the years 2011 through to 2016 surveys 
of student preferences on the allocations of operational and student 
space capital fund allocation have been carried out through JOAB. The 
�ndings from these surveys have been reviewed and debated in various 
meetings with recommendations being made to inform operations and 
allocations from the Student Services Levy funds.

For 2016 the Compulsory Student Services Levy per Equivalent Full 
Time student was $770.00. These fees are separately accounted for in 
the University of Canterbury’s accounting system. Details of Student 
Services Fees expenditure are provided to students in the Guide 
to Enrolment publication, on the Enrol at UC website, in student 
publication Canta and via campus poster campaigns.

From categories of student services outlined in Education  
(Compulsory Student Services Fees) Notice 2014:

•	 Cat. 1 above merges Advocacy and legal advice and Financial support

•	 Cat. 2 above merges Careers information, advice and guidance and 
Employment information.	

Other allocation categories match

•	 The balance not allocated is transferred to the Student Space 
Capital Reserve

•	 No funding is provided for Childcare services or Accommodation 
services.

UC Student Services Levy Allocations for 2016 Actual 
($000’s) 

Budget 
($000’s)

Variance 
($000’s) 

Compulsory Student Services Levy Collected 8,377 8,453 (76)

Services Funded by the Compulsory Student Services Fees 
1.	 Advocacy, legal and �nancial advice

2.	 Careers & employment information, advice & guidance

3.	 Counselling services and pastoral care

4.	 Health services

5.	 Media

6.	 Sports, recreation & cultural activities; Clubs & societies

7.	 Balance to Student Space Capital Fund

620

570

889

915

328

3,276

1,779

612

590

839

839

328
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Equity and Diversity
Te Mana Taurite me te Kanorautanga
Te Tiriti o Waitangi provides the context and foundation for equity 
and diversity at the University of Canterbury. In line with the Human 
Rights Act 1993 and Education Act 1989, UC is committed  
to ensuring equity of opportunity in employment and education for 
all its sta� and students, irrespective of their background. 

The aim of the University’s equity and diversity programmes is to foster 
a campus environment of inclusion, knowledge and understanding 
in which students and sta� feel a sense of belonging, learn to value 
diversity and respect individual di�erences that enrich the University 
community and student experience. 

A Central Equity and Diversity Advisory Committee (CEDAC) composed 
of UC students, general sta� and academic sta� from each of the �ve 
UC colleges meets regularly to discuss initiatives and best practice. 

Key initiatives progressed in 2016 included:

•	 The development of a Campus Master Plan incorporating a 
cultural narrative, to ensure the values and aspirations of Mana 
Whenua are visible and accessible in any future development, and 
incorporating universal design principles, both of which will shape 
the UC campus to 2045

•	 Continuing work across each programme of study to ensure 
the UC curriculum meets the UC Graduate Pro�le requirement 
of ensuring each graduating student from UC is biculturally 
competent and con�dent to work in a bicultural Aotearoa and 
multicultural world

•	 The launch of an easily accessible “rights and responsibilities” 
charter for students, to set clear expectations of behaviour in 
conjunction with the Student Code of Conduct

•	 Review of the UCSA representation model, including the addition 
of a new equity and wellbeing portfolio

•	 A range of events promoting diversity themes including Mental 
Health Awareness Week, Sexuality Awareness Week and the 
seminar ‘Women Behind the Law’

•	 Peer notetakers were introduced to support students who cannot 
take notes for disability-related reasons across 51% of courses 
o�ered across the University in Semester One and 62% in 
Semester Two

•	 The UC RecCentre trialled a Women Only space in response to 
requests from women who were looking for a space to train 
privately.

Fifty percent of employees at the University are women. The Senior 
Management Team is 47% female (7 out of 15). As well, the University 
of Canterbury’s 2016 academic promotions saw eight women (out of 
ten) newly promoted to the position of professor, while six of the 13 new 
associate professors are women. Of 21 academics promoted to the rank 
of Senior Lecturer Above the Bar, nine are women. 

To support bicultural skills development and practice, the introduction 
of Te Ohu Reo enables sta� to lodge a request for te reo content, 
including translations, cultural content in English and te reo M�ori and 
naming requests.

The M�ori Development Team provided signi�cant support and 
development for M�ori students across the University. Mentoring and 
development with tu�kana (senior) students remains a critical element 
of supporting their role in mentoring t�ina (new-to-UC students). 

In 2016, more UC groups received Pasi�ka competence training from the 
Paci�c Development Team. Embedded Pasi�ka cohorts were introduced 
into the LAWS101 course following �ndings from UC-funded research, 
the School of Law created a dedicated study space and UC Pasi�ka 
students formed the �rst UC Pasi�ka Law students association in  
10 years. A Kai�rahi Pasi�ka position was established in the College  
of Education, Health and Hp4 -0.01tc3.8586pment Te(ersity)5(ts )16(ompeen-US)/Mhed in tniey. 
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