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I move that the public be excluded from the following parts of the proceedings of this meeting,
namely:

Item on General Subject Matter Reason for passing this resolution imelation to Grounds
Public each matter under section
Excluded 48(1) for the
Agenda passing of this
resolution
4.0 Minutes of the meeting These items concern matters that were previously dealt with durin
held on28 April 2021, proceedings o€ouncil from which the public was excluded.
heldwith the public
excluded
5.0 Matters arising from thosg  To enable the free and frank expression of 7(H()
minutes opinions by or between or to members or
officers or employees of the University.

6.0






UC COUNCIL
Register of Interests
May 2021

Name (Council members)

Date notified

Person and/or organisation with interest

Nature of interest

Sue McCORMACK
(Chancellor)

Steven WAKEFIELD
(Pro-Chancellor)

2020 CanterburyEarthquakes Insurance Tribunal Member

2019 Canterbury Museum Trust Board Trustee

2021 Christchurch Stadium Trust Trustee

2009 Dress for Success Honorary Solicitor
2017 KiwiRail Holdings Ltd Director, Deputy Chair
2017 Swiftpoint Ltd TrusteeShareholder
2019 UC Foundation Ex-officio Trustee
2019 199 Johns Rd Ltd




2021 Swallowing Technologies Ltd Director
2017 Syft Limited Shareholder
2018 The Taurus Trust Trustee
2017 Townsend Fields Limited Managing Director
2017 Wakefield Holdings Limited Director
Peter BALLANTYNE 2013 Canterbury District Health Board subcommittees Member Quality, Finance, A&R
2021 Canterbury Health Care of the Elderly Education Trust Trustee

2019




2019 Quayside Securities Ltd Director

2019 ScreenSouth Ltd Chair

2021 Son Student at UC

2019 Spey Downs Ltd Shareholder

2020 Television New Zealand Ltd Director, Chair Audit Risk Committee

2019

Timaru District Council




COUNCIL

Te Kaunihera o Te Whare
' EQDQJD R :DLWDKD

Minutes
Date Wednesday28 April 2021
Time 5.08pm

Venue Council Chamber, Level 6 Matariki

04/2021 1



04/2021 2

Degrees Conferred in Absentia
Ms McCormack advised Counaif the schedule of degreés be

awarded in absentfallowing approval by Council. Theames of the
graduatesvould beentered into the public recard

Moved
That: Council approve the degrees awarded in absentia for

public record.
Carried

FROM THE VICE - Monthly Report
CHANCELLOR The ViceChancellor commented on a number of matters:

X



FROM THE
ACADEMIC BOARD

04/2021 3

Academic Board Report

ProfessoMatthew Turnbull joined the meeting to present the rej
of the Academic Boardnoting thatdiscussion had centred on
proposal to establish a Graduate School which:

X
X

had been gaining momentum since 2015,

was designed to provide cohesion for the cohauth
common resourcing, training opportunitiggork placements
and high level supporto create workeady graduates,
existed in all other NZ universities,

would provide consistency of support and mentorship aci
all Collegesand disciplinegather tha the current variable
services



04/2021 4

Master of Engineering (forapproval)

1.9 The discatinuation of Civil Engineering, Construction
Management EarthquakeEngineeringand Transportation
Engineering as subject endorsements from the Postgradt
Certificate of Engineering (fomoting)

Carried

PUBLIC EXCLUDED Moved
MEETING That: the public be excluded from the following parts of
the proceedings of this meeting, namely:

‘ ‘ General Subject Matter ‘ Reason for passing this resolution in relation to each matter ‘
4.0




04/2021 5

to the matters discussed, andhsrelevant because of thei
involvement in the development of the reports to Council
these matters.

Carried
RETURN TO Council returned to public meeting &tL 7om and confirmed for the
PUBLIC public record:
MEETING X The awardof the title of Emeritus Professor to Profess
Simon Kemp
GENERAL There were no items of General Business.
BUSINESS

The meeting ended &t17pm.

NEXT MEETING The next meetingvasscheduled fod.00pm on Wednesd&6 May
2021

SIGNED AS A CORRECT RECORD:

DATE:

10



Memorandum/Pukapuka

To: Ki: Audit and Risk Committee
From:



To: Ki: Audit and Risk Committee
From: E W Natasha BarnetDirector of Health and Safety
Date: zZ W 17 May2021
Subject: Kaupapa: Health and Safety Report
Recommendation:

The Audit and Risk Committee notes this report.
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Developing

We will uphold our commitment to
a bi-cultural UC by co-developing
initiatives with our partners so that
we are responsive to identified
needs that support the health,
safety and wellbeing aspirations of
our people

We will have a continuous
improvement mindset where we
actively seek to learn and improve
our culture, performance, culture,
system and tools

Leading

Embedding



Memorandum
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Email: chancellor@canterbury.ac.nz
To: Council Members
From: Sue McCormack, Chancellor
Date: 20 May2021

Subiject: &+$1&(//2596 0((7,1*6



Vice Chancellor T
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A few weeks earlier, | did a similar presentation, accompanideraiessor Ekant Veer and Robyn Nuthall
at the Environment Canterbury Board hearings on the draft long-term plan.

SDUWQHLUI ZUWHK —aH UYL 7WRXXSKROG WKH PDQD DQG DVSLUDWLRC
A new catalogu€'He pukapuka hekai P+ KLQHQJDUR O—RUL DQG 3DVLILND
mind on” features four Canterbury University PresSUP) titles (viewa digital version,

or download a printable version). It's been produceKéye, an initiative offhe Coalition for

Books which aims to engage more audiences with a diverse range of Aotearoa New Zealand books
and authorsThe books featured are A Long Time Coming
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Next month, 7H +XQJM-5RUD R $R W-HRWGherercs 12021 will be held &iC,
proudly supported by the School of Law and Canterbury Law Review Trust. The theme for the
conference was gifted by Dr Moana Jacksdn— Rallyers as Agents of MarBBased Change. This
nationwde event will bring together a large gathering of—-VRIébhl practitioners, judges,
parliamentarians, academics, potawyalysts, researchers and law students. It is an exciting
opportunity to host this event at UC, where participants will discuss the changes involved in moving
the legal system toward a bicultural setting.

Professor Elizabeth McDonald was the keynote speaker at this year's Health Practitioners
Disciplinary Tribunal training workshop, held in Wellington, in which she outlined the pra;esse
practices and reform options for the hearing of proceedings involving sensitive claims. Her work on
Rape Myths as Barriers to Fair Trial Process: Comparing adult rape trials with those in the Aotearoa

Sexual Violence Court Pilot (CUP, 2020) was highly recommended in a reviewAsgociate
Professor Scott Optican in Canterbury Law Review 26.

ODNH D SRVLWLYH LPSDFW RQ ¥ RBLDNMD YK VRKDILY WEKXIWXK DQG DL\

The Ministry of Education’s neWelationships and Sexuality Educatguidelines are out, and teachers

and schoolleaders are getting support to bring the guidelines to lifé.Hds been awarded the
Ministry of Education contract to create effective practice showcases and educator resources to help
schools and teachers implement the guidelines. The resources are being designed by Dr Rachael
Dixon and DrTracy Clelland, School dfilealth Sciences, who have both taught previously in schools.

The resources will be housed on a dedicated section of the Ministry of Education’s wellbeing website,
with an expected release date efh 3 2021.

The College of Educatiorjealth and Human Delopment hosted Sport New Zealantfational

Coach Development workshoApt this event, 20coaches from arounddw Zealandexperienced
theoretical and practical coaching development. The organising group for this event included an ex
staff member (Hugh Gaan, now with Sport BwZealand, a BSpC graduate (Mike De Bon@vent

lead, Sport Canterbury) and a BSpC student intern (Sammy Colvin).

Industry professionals within the science, technology, engineering and mathematics (STEM) sector
took over the Engineering Core on Thursday 6 May, giving UC students an opportunity to engage in

conversations and explore internship and graduate opportunities with potential employers at the
STEM Careers fair. The event facilitated connections between industry and students, and provided
DQ RSSRUWXQLW\ WR LQFUHDVH RXU SUHVHQFH DQG LPSDFW
as well as to retain and grow the diversity of talent in this region.

The UC patrticipated in Open Christchurch, a free weekend festival gbtexta architecture, to

raise awareness of UC’s local engagement while celebrating UC’s architecture, foster positive
engagement with the local community, and to generate media coverage. The festival offered people
in Christchurch the opportunity to cormevith their city by uncovering new spaces and getting up
close to the buildings they love. Th@am campus opened its doors to Jack Erskine, Ernest Rutherford
and Puakalames Hight as well as hall of residence College House. A combined total of 300 attendees
came through Ernest Rutherford, Jack Erskine and Puaka-James Hight over the course of the day. In
the CBD, there was an opportunity to explore UC’s Teece Museum of Classical Antiquities in the
UC Arts reimagined ‘Old Chemistry’ building, in the Arte@re which had a total of over 500
visitors throughout the weekend.
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Educaton DQG 5HVHDUFK

The futurefocusedProfessional and Community Engagement (PACE) team defpagrgniversity

work integrated learning (WILinternships,in line with the Tertiary Education Commission’s
(TEC’s) emphasis on employabiligfter graduatingas well as witrevidencebased research on the
value of bespractice WIL Last month(29 and 30 April)the PACE team attended the WILNZ
International Onhe Conference. Conference presentations from New Zealand and Australian WIL
experts clarified that it is essential for UC to invest further in WIL to increase studegsyability

by developing skills such as agility, resilience and-sethagement.

Dr Myron Friesen, School of Educational Studies amédershipwas a representative at the
Wellingtonw—QDQJD RQ HDUO\ EldtedtQcdnmhyritaisghr M @asosted by the
Department of Prime Minister and Cabinet’'s Child Wellbeing UBner 60 peopleattended,
representing national and local government departments, philanthropists, leadfiog-pmofit
organisations, private businesses and academics. The Parenting Place sponsored Dr Friesen’s
participation, reflecting his lonterm collaboation in building effective parenting programmes.
Professor Gail Gillon and Professor Brigid McNeill (School of Teacher Education) from the UC Child
Well-being Research Institute also presented recent findings from their research on literacy
interventions for tamariki from the Better Start National Science Challenge.

At the first presentation of the Professorial Lectsgees2021, Professor Brigid McN&ilSchool of
Teacher Education, was celebrated for her substantive contribution to academe. Pvufisiesibr
gave an outstanding presentation along with Professor Daniel Holland from the Department of
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A nationwide crossectional study has generated data that may help mitigate potential inequality in
our response to the COVID-19 pandemic, or indeddttoe pandemiy $UHDV ZLWK KLJK O
Pacific populations, including South Auckland and Porirage among the most vulnerable.
Identifying areas of high vulnerability allows for better targeting of resources. This research was
conducted by the College of Sciencestdoctoral FellogJesse WikiandLukas Marek, Professor

Simon Kingham andssociate Professor Malcolm Campbalbng withDr Matthew Hobbs, College
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SHRSQ@KUWXULQJ 6WDII 7KULYLQJ 6WXGHQWYV

Work continues on embedding our three core Organisational Values (Whanaungatanga,
Manaakitanga and Tiakitanga) at UC. The April leadership dragessions saw 90 UC leaders
actively engaging in increasing their understanding of the Values and determining behaviours that
align with them. Feedback from the workshops was very positive and June will see three more
workshops offered. An online resource toolkit has been built as a support mechanism for building
capability of staff as they look to align behaviours and processes with the Values. People and Culture
has commenced reviewing its processes and policies to create alignment with the Values.

The Communications and Engagement teamfinalist for the Public Relations Institute of New
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I QWHUQDWLRERFOIOMMDWORRIHG *OREDOO\ 1HWZRUNH

Professor Karen Scott has been officially appointed as an International Partner of the Norwegian
Centre for the Law of the Sea-UIT Aurora Centre (formally K.G. Jebsen Centre forlthe of the
Sea), University of Tromsg, Norway, from 1 April 2021.

UC continues to work across the tertiary education sector to help find growth opportunities. UC has
taken the lead on a Smart Recruitment project with Education New Zealand (ENZ), and workshops
have been held to look at ways the sector can work more effectively with ENZ to maximise our
activities, such as through virtual events and lead tracking. This project will help both ENZ and
universities work together more efficiently in the future, and will identify clear, common target
markets that we can use to amplify the New Zealand education message more effectively.

Immigration New Zealand (INZ§ not currently processing visas for most individuals who are
offshore unless they meet the stbiarder exemption criteria or are in a COVID quarantindree

travel zone. This is because legally INZ is unable to grant visas to individuals who are unlikely to
meet entry requirements. From 10 August 2020, the Government suspended the ability for most
people offshore to apply for temporary entry class visas (including visitor, work, student, and limited
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Christchurchthe opportunity to connect with their city by uncovering new spaces and getting up close
to the buildings they love. THEam campus opened the doors to its Jack Erskine, Ernest Rutherford

and Puakalames Hight buildings as well as to hall of residence College House. In the central city,
the public had an opportunity to explore UC’s Teece Museum of Classical Antiquities in the UC Arts
reimagined ‘Old Chemistry’ building, in the Arts Centre

Grow and diversify revenue to become an economically sustainable university able to
initiate new, high-impact projects.

The University has completed tieril forecast for 2021. The updated forecast projects ay@dr
operating surplus of $8.5 million compared with the original budgeted deficit of ($14.9) million.

Themost significant favourable movement in the forecast is largely related to higher forecast student
income, including Student Achievement Component (SAC) (forecasting to be $21.4 million or 8.1%
ahead of budget this year). This is driven by a strong increase in domestic students following the
national COVID19+elated recession. We have some confidence that WHClund the SAC
increases we are seeing above the 102% threshold, so the April forecast includes all SAC from
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